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Foreword by the Chairman of the Managing Board

Dear reader,

NORD/LB is hereby presenting its ESG strategy for the first time. It sets out the framework for
how our bank deals with environmental issues ("Environmental"), social issues (" ocial”) and the
requirements for good corporate governance ("Governance"). The climate strategy adopted by
NORD/LB in the previous year has been incorporated into the new, more comprehensive ESG
strategy.

This shows the great importance of the topic of sustainability, which has gained massively in
importance throughout the banking and financial world in recent years. The main driver for this
is man-made climate change and climate policy measures to mitigate it.

However, these issues are nothing new for NORD/LB. As the bank of the energy transition, we
have been financing the expansion of renewable energies with great conviction for over 30
years. Sustainability aspects have always been important in our SME financing. And as a public-
sector bank, social issues play a major role for us anyway. For example, we have been financing
projects to expand local public transport and social infrastructure such as schools for a long
time.

We will remain true to this course in the future. We not only want to continue to make a
contribution to overcoming the climate crisis. We also want to support our customers in the
transformation of their business models.

Best regards

Jorg Frischholz

Chairman of the Managing
Board of NORD/LB
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NORD/LB

Norddeutsche Landesbank - Girozentrale - "Anstalt 6ffentlichen Rechts"
(NORD/LB A6R), as the parent company of the NORD/LB Group, is a credit
institution and a trading book institution as defined by the German
Banking Act (KWG).

The Group of NORD/LB consists of the parent company NORD/LB A6R and
the subsidiary NORD/LB Luxembourg S.A. Covered Bond Bank (NORD/LB
CBB).

In addition to the institutes of the Group of NORD/LB, the NORD/LB Group
also includes all other participating interests.

NORD/LB's business model at a glance:

Markets
= |nstitutionelle Kunden
Firmenkunden & Verbundgeschift " Offentliche Kunden

: = Sparkassen
= Deutscher Mittelstand = Spezialfinanzierungen
= Spezialisierte Branchenkompetenz : \ dInf K
L e Energie- und Infrastruktur

* Flugzeuge
Immobilien

Gewerbeimmobilien
(Deutsche Hypo)

NORD/LB is a landesbank, a central bank for the savings banks and a
commercial bank which is represented beyond its core regions with
domestic branches in Bremen, Diisseldorf, Hamburg, Munich, Oldenburg
and Schwerin, among others. For its foreign business activities, NORD/LB
has branches in London, New York and Singapore.
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ESG in the NORD/LB Group

NORD/LB supports its customers in the transition to a climate-neutral real estate
and agriculture. By financing renewable energies and sustainable real estate,
NORD/LB is helping to achieve the climate targets.

NORD/LB supports the technology and innovation engine of the German economy
by financing medium-sized companies. It has sector expertise, particularly in the
energy and food industry, agricultural banking, the construction industry and
project development.

In the Braunschweigische Landessparkasse business segment, it also supports
commercial and private customers in the transition to a sustainable alignment in
the commercial sector, in the private real estate sector and in sustainable
investments as part of its public mandate.

I N S |

Climate & environmental Employees of NORD/LB Supervisory structures
protection Group :
Risk management
Conservation of resources Occupational safety
Compliance
Animal & Secies protection Equality
Fraud

N
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Environmental — management climate and
environmental impacts

In the context of supervisory law, the focus is currently on the environment and
the associated climate sub-category.

- Environmental factors refer to the quality and functioning of the natural
environment and natural systems and include factors such as climate change,
biodiversity, energy consumption, pollution and waste management.

- Climate change is considered in the topic of climate. Both directions of impact
are included, on the one hand the impact on climate change and on the other
the impact of climate change.

This gives rise to two types of risk:

/ Physical risks

Transition risks

NORD/LB
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Environmental — management climate and
environmental impacts

/ / Physical risks are the risks of negative financial effects on the institution
resulting from the current or future impact of the physical effects of
environmental factors (e.g. climate change). Physical risks exist in NORD/LB's
portfolio in the agricultural sector, for example, as a result of successive dry

NORD/LB periods.

Physical climate
risks

Potential impacts =
on NORD/LB

Chronic risks Acute risks

Heat Temperature changes

Forest fires Risein sea level
Storms & hurricans Varying precipitation

Droughts

Heavy rain & flooding

Loss of biodiversity

Impairment of financed assets

= Individual loan defaults or defaults of entire portfolios/asset classes

Volatility in the markets
High liquidity risk

Mitigation
measures

X2

Development of extended risk management and risk control
Integration of an ESG score into credit decisions

Sector analyses and derivation of corresponding sector strategies
Advising our clients on the transition

Diversified loan portfolio (including geographical diversification)
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NORD/LB

/
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Transition risks are the risks of negative financial impacts on the
institution resulting from the current or future effects of the transition to an
environmentally sustainable economy (e.g. technological changes).

Transitory risks relate to sectors such as agriculture, non-renewable energies
(rising CO, prices), real estate, aviation, food and automotive (shift from
combustion engines to e-mobility).

Mitigation
measures

Direct transmission channels

Transitory risks

Politics & law

Technology

Market

Reputation

Indirect transmission channels

Loss in value of company assets = Feedback effects due to rising
. financing costs, for example

Lower income

High inflation

Lower profitability

Higher portfolio risks

X2

Supporting clients during the transition and taking this into account in
their own portfolio management

Integration of transition risks into the lending decision
Development of sector strategies and definition of thresholds

Limit management at portfolio level
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/ / Classification and integration into the risk management
process

The NORD/LB Group's understanding of ESG risks comprises events or
conditions in the areas of climate/environment, social affairs or governance, the
occurrence of which could have an actual or potential significant negative
impact on the net assets, financial position and results of operations as well as
on the reputation of the bank.

NORD/LB carries out regular reporting in which ESG risks are taken into account
as part of risk identification, among other things. Drivers in the areas of
climate/environment (broken down into physical and transitory risks), social
and governance are evaluated in terms of their relevance and impact over
various time horizons (short/medium and long-term) and included in the
materiality assessment of the relevant risk types.

/ / ESG risk management at portfolio level

NORD/LB uses various instruments to manage climate and environmental risks at
portfolio level, which are based, among other things, on a classification of sectors
with regard to their climate and environmental risks. To this end, NORD/LB has
introduced an annual screening of the respective sector exposures in order to
identify certain sectors as high-risk sectors. The categorisation is based on the
aggregated exposure of borrowers, scientific findings on the impact of physical
climate and environmental risks and the weighted Scope 1 and 2 CO,e intensities.
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Social — NORD/LB's social responsibility

Social factors are social issues that can have a positive or negative impact on the
financial performance or solvency of a company, state or individual. They relate
to the rights, welfare and interests of people and communities.

NORDI/LB fulfils its social responsibility as part of its corporate activities. The
following key topics provide an insight into NORD/LB's commitment:

/ / Human rights
/ / Code of Conduct
/ / Diversity management
/ / Sustainable personnel management
/ / Company health management

/ / Occupational safety

/ / Leadership principles

/ / Social commitment

NORD/LB
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Social — NORD/LB's social responsibility

AR

NORD/LB

|

NORD/LB

/ / Human rights

/l

i"‘\on

,-'\

NORD/LB is committed to human rights and to avoiding any kind of human
rights risks and undertakes to prevent or mitigate adverse impacts on human
rights caused by or associated with its business activities and services and to
address adverse impacts if and when they occur. NORD/LB expressly supports
the UN Guiding Principles "Protect, Respect and Remedy".

In addition to the UN Global Compact, NORD/LB includes the following
international standards in its internal guidelines on dealing with human rights:

= OECD Guidelines for Multinational Enterprises
= UN Guiding Principles on Business and Human Rights

= JLO corelabour standards

Code of Conduct

~

035

-

To ensure the ethics, integrity, legally compliant behaviour and professional
conduct in the fight against corruption (bribery, corruptibility or
acceptance/granting of advantages) of its employees, the Managing Board of
NORDI/LB sets out binding principles of conduct in a Code of Conduct. The Code
of Conduct forms the framework for ethical, value-conscious and fair behaviour
and is binding for all members of the Managing Board and employees.
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NORD/LB
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Diversity management

In the context of global ecological, social and economic transformation,
diversity is of central importance for sustainable and value-orientated
corporate management. NORD/LB sees the various dimensions of diversity as a
source of innovation and creativity, which have a significant influence on the
competitiveness and future viability of the bank.

In addition to the explicit recognition of international standards such as the
Diversity Charter or the Principles for Responsible Banking, laws (e.g. General
Equal Treatment Act), regulatory requirements (in particular EBA guidelines for
assessing the suitability of members of the management body and holders of
key functions) and internal guidelines such as the Code of Conduct form the
guidelines for diversity management at NORD/LB.

Sustainable personnel management

[i4)

A forward-looking organisation of personnel instruments geared to the needs of
employees aims to attract junior staff to NORD/LB at an early stage and to motivate
and retain employees in a targeted manner. With regard to equal opportunities,
NORD/LB aims to ensure fair and transparent remuneration and non-
discriminatory development opportunities.
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NORD/LB

NORD/LB

|

/l

Il

Company heatlth management (BGM)

Maintaining the health and ability to work of all employees through qualitative
health management is an essential part of the management approach to HR work
at NORD/LB in Germany. BGM supplements the legally prescribed occupational
health and safety by helping to shape health-promoting working conditions,
sensitised management behaviour and other health resources in order to firmly
anchor these in the bank's structures. Targeted improvement of working
conditions and work organisation can improve employees' personal health
behaviour and solve or reduce health problems.

NORD/LB has also stabilised its preventative and individual health promotion
offers. These basic offers include: annual flu vaccinations, time out for exercise,
relaxation lunch breaks, health seminars organised by the company medical
service, company sports and cooperation with fitness clubs in the region support
offers from an external provider for balancing work and private life.

Occupational safety

r= h*’T N*
Methodically organised occupational health and safety is one of the most
important factors in our company and therefore part of our everyday office life.
This is because the bank bears responsibility for its employees and is particularly
responsible for their well-being. The Managing Board, managers and the relevant

health and safety officers are required by law to take appropriate measures to
protect all employees from accidents and other health hazards while at work.
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/ / Leadership principles

NORDILB _g/,b/rﬂi

Clear guidelines for management and cooperation are crucial for NORD/LB's
joint success. The management principles describe the expectations of good
management work that the bank has of itself and of all managers.

Customer orientation

= For me, the needs of our customers take centre stage!
Taking responsibility

= Tam responsible for our success!

Realisation strength

= I consistently lead my tasks to success!

Strategic action

= Ich secure the future of NORD/LB!

Co-operation

= Together we are strong!
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/ / Social commitment

-NORD/LB F;’?

It is important to the Bank to assume responsibility where commitment is needed
for socially relevant projects. It provides support through financial donations as
well as the voluntary commitment of its employees. NORD/LB exclusively supports
scientific projects at universities and educational projects at schools, social
projects, commitment to promoting environmental and climate protection and
voluntary work by NORD/LB employees. In addition, the NORD/LB Cultural
Foundation was established in 2012 with the purpose of promoting art and culture
where NORD/LB does business. Since then, the foundation has supported over 300
cultural projects in the fields of visual and performing arts, music and literature
with a volume of € 4.5 million.
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Governance — Framework for promoting
sustainability

The NORD/LB Group understands governance to mean sustainable and proper
corporate management that goes beyond legal requirements and embodies the
values of integrity and transparency. As part of this, measures are to be taken to
embed sustainability initiatives and combat corruption and bribery in a
company's business model in order to prevent such implications. Overall
responsibility for embedding ESG in the bank lies with the Executive Board. For
operational implementation, the entire Managing Board is supported in its tasks
by NORD/LB's ESG Expertise Centres.

The ESG governance model comprises seven dimensions for anchoring ESG
within the bank organisation:

/ / Governance: Management by the Supervisory Board
/ / Governance: Responsibilities at Managing Board level
/ / Governance: Responsibilities at divisional level
/ / Governance: Embedding in steering committees, escalation channels
/ / Operative realisation: Design of the centres of expertise
/ / Operative realisation: Development and internalisation of skill sets

/ / Operative realisation: Interfaces and co-ordination

on

NORD/LB
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Supervisory Board

Als tbergreifendes Aufsichtsgremium fungiert der Aufsichtsrat, der die
Umsetzung von ESG Themen in der Bank tiberwachen und in die
Leistungsbeurteilung des Vorstandes mit einflieRen lassen wird. ESG wird zu
einem stetigen Schulungsangebot fiir den Aufsichtsrat und zu einem
wiederkehrenden Tagesordnungspunkt fiir ausgewdhlte Organe.

Owners Meeting

Supervisory Board

Presidential/Nomin
ation Committee

Remuneration

B comiite Control Committee

Risk committee

Responsibilities at Managing Board level

The entire Managingement Board bears overall responsibility for embedding
ESG in the bank and receives regular training in this area. In addition,
individual members of the Management Board have individual topic
responsibilities that are tailored to the departments and areas for which they
are responsible:

B § =g
The CEO is The market The CFO is
responsible for Board members responsible for responsible for
the strategic are responsible financial and integrating ESG
focus on ESG for the imple- external into the risk
mentation i.e. reporting and strategy, risk
supporting our control management and
customers in mechanisms and the credit
their transfor- the integration of decision-making
mation and shap- new data process
ing the customer requirements
dialogue and IT
accordingly implications
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NORD/LB
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Responsibilities at divisional level

It is the responsibility of all division heads to embed ESG aspects in their
divisions. The interface areas to ESG are of particular importance in the
development and management of ESG aspects. For this reason, NORD/LB
organises special training courses for divisional managers in order to embed
ESG expertise across all levels.

Embedding in steering committees

ESG governance and ESG escalation channels up to the Managing Board are
covered by the existing committees. In this context, the Sustainability Board was
established in 2021, which is made up of managers and experts from the
NORD/LB Group across all departments. The task of the Sustainability Board is
to network and exchange information between the individual specialist areas
for the ongoing integration of sustainability into the NORD/LB Group and the
development and coordination of cross-divisional measures.

Design of the centres of expertise

The centres of expertise take on a strategic and driving role, while the market
divisions intensively build up expertise to develop ESG experts who are
responsible for ESG product development and ESG initiatives such as customer
dialogue and internal training. For operational implementation, the majority of
ESG initiatives have been bundled in three centres of expertise: E1 ESG
Management, E2 ESG Risk Centre incl. CO, Accounting. and E3 EU Taxonomy &
Disclosure.
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NORD/LB

&

NORD/LB

/l

Il

Skill sets

As the topic of sustainability has played an important role in individual areas of
the bank for several years, the ESG Academy was developed, which includes
mandatory training for all NORD/LB employees. As part of the ESG Academy, all
employees learn about the importance of ESG in general and for NORD/LB in
particular. The ESG training courses address new requirements and impart
knowledge in order to provide employees with the best possible support in their
tasks.

Interfaces and co-ordination

The main responsibility for ESG interface topics will lie with one department in
each case. This will define which process steps are carried out in other specialist
areas. The specialist departments and centres of expertise share responsibility
for operational implementation and product development and are in close
contact with each other.
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Sustainable strategic alignment of NORD/LB as a
bank of the energy transition

With more than roughly 60 GW of co-financed capacity in enewable energy -

wind, solar, battery storage - we one of the leadi ng financiers of renewable
energies. In the social sector, we f inance education, lh ousing, hospitals
and public transport. We have also esta bl shed ours lV on the market as a

. renowned issuer of green bonds. -

The NORD/LB Group has defined the following strategic goals as the "Bank of
the Energy Transition":

w = The Bank intends to make a positive contribution to the promotion of
ESG relevant topics.

[\
= In selected business areas, the Bank aims to achieve a leading positionin g
the market for the financing of renewable energy and infrastructure
projects as well as commercial real estate financing.

S\ Taking into account the regulatory requirements, ESG risks are managed %é;\‘
efficiently and proactively and reported transparently. s

NN \kw \\\\\\\\
N\ \§\§\§\\\\\\\\\\\\\

\\\\\\\\\\\\\\\\\\
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Materiality analysis

In view of the growing importance of sustainability issues for the business
activities of all companies, it is important for NORD/LB to understand the impact of
its business activities on the environment, social issues and governance. As part of
the materiality analysis, the ESG aspects that are relevant to the bank's business
activities are identified by means of a comprehensive assessment of internal and
external stakeholders, industry trends, regulatory requirements and risk analyses.
In addition, corporate guidelines and objectives are taken into account in order to
determine the scope of the materiality analysis.

NORD/LB's materiality analysis was carried out according to the following concept:

Identification Identification of relevant stakeholders: Analysing all relevant
1 | oftherelevant / / interest groups that are affected by the activities of the
stakeholders NORD/LB Group

N _~
S~~—

2 Assessment of

various ESG aspects such as climate, corporate governance,
ESG aspects p P &

/ / Assessment of ESG aspects: Recording and evaluation of the
economic impact, biodiversity in conjunction with

N -~
~—

Weighting and prioritisation: Determination of the relative

3 Weighting & / / importance of the identified ESG aspects based on their

ST relevance for NORD/LB and its stakeholders from two

perspectives a. Impact of NORD/LB on the topics (impact) and b.
N -~ Impact of the topics on NORD/LB (risks & opportunities)
\/

. Evaluation in double materiality matrix: Presentation of the
Evaluation in . . . .
4 double results in the form of a matrix by categorising the aspects by
 ateriality matrid means of risks & opportunities for NORD/LB (y-axis) and
Y impact, external effects of NORD/LB (x-axis)

~ -
~—

Determination of the threshold value: The threshold value is
5 Reporting & determined as part of a management assessment and should
monitoring take into account corporate guidelines as well as strategic

\/ determinations and corporate decisions.

Reporting and monitoring takes place by regularly analysing and updating the
key ESG aspects as part of the annual strategy process.
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The following seven topics were classified as material or significant as key
findings from the 2023 materiality analysis:

Economic effects (G). Climate & energy (E)

Digital responsibility

and data security (G Biodiversity (E)

Fraud, financial crime
and anti-competitive
behaviour (G)

Diversity and equal
opportunities

Corporate behaviour and
management (G)

The identified topics were categorised under the strategic pillars of
environment, society and governance and ambitions were defined on this basis.

Vision: Sustainable banking business along the value chain

l ' K/
2@
2 mi!a'

- S BURS I I

We purposefully reduce the We endeavour to create an Together with our business
impact on the environment attractive and motivating partners, we always act in
along our entire value chain by working environment, bothin accordance with ethical values
taking climate and resource- our own operations and along and principles to protect the
related aspects into account the value chain, in which environment and society.
throughout the entire service ~ employees can fully develop

cycle their potential.

= Climate and energy = Diversity and equal = Corporate behaviour and

= Biodiversity opportunities management

* Fraud, financial crime and
anti-competitive behaviour

= Economic effects

= Digital responsibility and
data security
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Sustainable strategic alignment of the NORD/LB

Group
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Analysis of industrial sectors and business areas /
own CO, emissions

Business segment strategies with a focus on sustainability

In the strategic business segments such as Corporate Customers & Savings
Banks Network, Real Estate Customers and Structured Finance or functions
such as Treasury, NORD/LB would like to offer customers ESG products (active
and passive) in order to provide customers with the best possible support during
the transformation. NORD/LB will also take ESG criteria such as conditions and
reasons for exclusion into account when making new business decisions and
refinancing, thereby supporting customers in their transformation.

Under the Deutsche Hypo brand, NORD/LB's commercial real estate financing
covers the entire green value chain - in particular through financing by means
of green loans. Through environmentally sustainable funding, the bank enables
investments in sustainable financial instruments.
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Development of transition pathways for sector
decarbonisation

NORD/LB endeavours to reduce CO, emissions in the loan portfolio financed by
the Bank. In order to reduce the volume of CO, emissions financed by the Bank,
it successively analyses individual economic sectors and develops sector-
related strategies. The instrument of sector strategies is used to define the
conditions under which the bank primarily wants to reduce the financed
greenhouse gas emissions in CO, to zero for the corresponding loan sub-
portfolio. To this end, it focusses on the relevant sector in various dimensions.

The NORD/LB Group develops sector-specific decarbonisation paths for the
emission-intensive sectors in its financing portfolio. In doing so, it is guided by
the Net-Zero-2050 climate pathways of the International Energy Agency (IEA -
reference pathway). NORD/LB uses its own sector-specific target definitions to
show which measures should be used to achieve the target of zero greenhouse
gas emissions in the credit sub-portfolio for an economic sector. In this way,
NORD/LB wants to make its contribution to conformity with the 1.5 degree target
of the Paris Climate Agreement and put itself in a position to channel financing
funds specifically into sustainable financing activities and reduced CO,
emissions.

In 2023, the Bank was able to reduce its own CO, emissions (scope 1-3) by 3.3 per
cent to 5,503 tonnes.
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ESG controlling

The Bank's internal sustainability management report is used to ensure
transparency regarding the Bank's ESG development and the actual/target
comparison. The identification of deviations from targets and the taking and
monitoring of appropriate countermeasures (including escalation mechanisms)
is regulated and instructed in the corresponding written regulations.

In 2022, various ESG key figures (key performance indicators (KPIs) and key risk
indicators (KRIs)) were defined for this purpose, which will be collected from
2023 onwards. Internal sustainability management reporting will be created to
determine these ESG indicators (KPIs/KRIs), which will also be based on the
recommendations of the Task Force on Climate-related Financial Disclosures
(TCFD). This initially serves to create transparency and is currently being
expanded into a management tool for the Executive Board by defining target
and threshold values.

Internal sustainability management reporting comprises three management
perspectives:

sustainability transformation of the economy at NORD/LB. The

focus is on the topics of de-carbonisation as a reduction of the

greenhouse gas footprint (CO2e) and management of NORD/LB's
. sustainability ratings

Risk perspective: KRIs for ESG risk management and
% 2 / / therefore consideration of ESG risks as part of risk

management. Focus on limiting physical and

transitory risks as well as reputational risks from ESG

1 / / mpact perspective: KPIs for managing the contribution to the

risks

Market perspective: KPIs for managing and measuring the

3 / / development of market opportunities from the sustainability
transformation of the economy. The focus here is on expanding the
financial contribution from sustainable business activities in the
balance sheet and income statement and managing market
perception

In the future, further ESG KPIs / KRIs will also be included against the background
of increasing relevance and data availability (e.g. with reference to the EU
taxonomy). The focus of internal sustainability management reporting is currently
on the "E" factor in accordance with the current regulatory focus; in future, an
expansion to include " "and "G" factors is planned.
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Memberships and obligations

The Bank follows a number of aspects such as the Paris Climate Agreement or
the United Nations Sustainable Development Goals (SDG).

The NORD/LB Group has communicated the following next steps:

/ / Climate neutrality

By signing the German financial sector's voluntary
‘. commitment to climate neutrality, we have committed
.. ourselves to achieving a climate-neutral portfolio well
° /\ before the required date of 2050. We will actively support
f our clients in the transition to a climate-neutral economy,
P l‘ as we have a strong starting position in key transition
sectors such as energy, property and agriculture

/ / Organisation and culture

We have integrated ESG components into the target
agreements of the Managing Board and leading

N \'l employees. In addition to environmental issues, the
< social and governance components are also set to become
\

significantly more important

/ / Reporting

We will successively integrate the recommendations of
the Task Force for Climate-related Disclosures (TCFD) on
s  climate-related reporting and the Principles for
3 Responsible Banking progress report into our external
reports

- A



Extract from NORD/LB Group's ESG strategy

/ 28
/ / Memberships
. VU f@}’\? United Nations
. | | W& Global Compact
Faa
N ) ; "
4 o2 FINANCE Impac
UNEPINITIATIVE O SUSTAINABLE AVIATION
/ / Recognising values and principles
50@% United Nations WE SUPPORT Code of Conduct
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/ / Application of reporting standards to create transparency
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Sustainable financing: EU taxonomy and internal
transaction exclusions

General business

exclusions

NORD/LB excludes cooperation with
companies and institutions that are
known to disregard fundamental human
rights. NORD/LB understands this to mean
morally justified, individual rights to
freedom and autonomy, to which every
person is equally entitled simply by virtue
of being human. With reference to the UN
Global Compact, NORD/LB also excludes
activities and transactions with a
significant negative impact on the
environment as part of its business
activities.

General exclusions of

certain business relationships

Die NORD/LB unterhalt keine Geschafts-
beziehungen zu Unternehmen, die Porno-
grafie produzieren und mit Pornografie
handeln sowie zu Unternehmen, die
diesem Sektor nahestehen. Aufderdem
unterhdlt die NORD/LB wissentlich keine
Geschaftsbeziehungen mit Unternehmen,
die an der Herstellung, dem Handel, dem
Transport, der Lagerung oder Reparatur
einschlagiger Riistungsgiiter beteiligt sind
—unabhangig vom Umfang dieser Beteili-
gung. Die NORD/LB begleitet keine
Geschaéfte, welche die Bereiche Schiffab-
wrackung, Atomkraftwerke, Kohlekraft-
werke, Wasserkraftwerke und Staudamme
oder Online-Gliicksspiel abdecken.

Regulations for project
financing

NORD/LB's project finance business is
generally focussed on high-income OECD
countries - and therefore on countries
with their own high ESG standards.
NORD/LB can, at its own discretion,
dispense with its own separate ESG
assessment for all project finance and
export finance that is state-supported by
ECA cover for OECD countries because the

ECAs wuse the OECD's Common
Approaches as the basis for their
environmental assessment of

environmental and social issues and their
destinations before making a decision on
state cover for exports of capital goods
and/or services.

General industry-specific
regulations for business
activities

For certain business relationships,
NORD/LB expects its customers to comply
with certain minimum ESG standards.
These regulations cover business
relationships in the sectors of agriculture,
mining, metals, oil and gas, fishing and fish
farming, aircraft financing, gambling,
timber management and processing, paper
production, real estate, palm oil,
armaments and hydropower. In addition,
sector-specific regulations must be
observed for business activities in non-
high-income OECD countries in the
agriculture, mining, metals, oil and gas,
fishing and farming, timber and wood
processing and paper manufacturing
sectors.

This applies to NORD/LB's lending and capital market business insofar as investments in securities represent the Bank's own investments and are clearly
attributable to an address. Export Credit Agency (e.g. Euler-Hermes, Coface, ECGD, U.S. Ex-Im Bank, etc.); http://www.oecd.org/tad/xcred/commonapproaches.htm
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Further links on the topic of ESG on the
NORD/LB website

Il

/l
Il

Il

Il

Sustainability reports, SDGs

https://www.nordlb.com/nordlb/sustainability

NORD/LB's sustainability ratings

https://www.nordlb.com/nordlb/investor-relations/rating

ESG memberships

https://www.nordlb.com/fileadmin/redaktion/Nachhaltigkeit/pdf/NORDLB mem
bership commitments en.pdf

ESG policy documents (e.g. Code of Conduct, LkSG Policy Statement, Diversity
Policy)

https://www.nordlb.com/nordlb/sustainability

Green Bond Reporting, Green Bond Framework

https://www.nordlb.de/die-nordlb/nachhaltigkeit/green-banking



https://www.nordlb.com/nordlb/sustainability
https://www.nordlb.com/nordlb/investor-relations/rating
https://www.nordlb.de/fileadmin/redaktion/Nachhaltigkeit/pdf/NORDLB_Mitgliedschaften___Verpflichtungen.pdf
https://www.nordlb.com/nordlb/sustainability
https://www.nordlb.de/die-nordlb/nachhaltigkeit/green-banking
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Contact

Gender-sensitive language

NORD/LB is committed to diversity and tolerance. This should also be expressed
in the language we use. Wherever possible, we therefore refrain from using the
generic masculine, which "includes" other genders. Instead, we prefer to use
neutral formulations or dual designations. If this is not possible in individual
places, we would like to point out that the relevant formulations expressly
include all genders.

Tobias Zehnter

Head of ESG/ Corporate
Development
tobias.zehnter@nordlb.de
Mobil: +49 1520 8878879

NORD/LB ESG Team

nachhaltigkeit@nordlb.de
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